
 

 

viduals in the actual place-

ment, and about how the sup-

port provided to both the per-

son and the business is ongo-

ing and needed.  "While this 

support varies from intensive 

to casual, the ability of an indi-

vidual to always have someone 

to count on in a crisis, says 

Sean, has saved more than one 

job across the province over 

the 27 year history of Support-

ed Employment in the Prov-

ince".  

Other areas highlighted were 

the ILRC Employer engage-

ment process as well as the 

NLACL Ready Willing and Able 

program. All efforts from these 

groups, in addition to the sup-

port offered by Employment 

Corporations, are directed 

towards making the placement 

long term  which will in turn 

assist the individual in gaining 

their independence and be-

coming contributing members 

of their communities.  

The question of the day on 

CBC Crosstalk was, “Should it 

be easier for employers to 

hire and for individuals with 

disabilities to find employ-

ment".  This question came 

about as a result of the Tar-

get stores closing in the Prov-

ince and individuals with dis-

abilities who had positions 

there, losing their jobs. 

Sean Wiltshire of Avalon Em-

ployment, along with Sandra 

Yetman, were 

guests in ear-

ly February 

on this call-in 

show. There 

were many 

calls to the 

show that 

day, but 

more im-

portantly, the issue of hiring 

individuals with disabilities 

became a conversation that 

people seemed to want to 

have. Discussions ranged 

from how many businesses 

appear to struggle with finding 

individuals that would like to 

apply, how to support them in 

the workplace, and how to 

make the transition easier for 

everyone.  On the other hand, 

Sandra who has a physical disa-

bility, talked about how hard it 

was to find an employer willing 

to hire, but just as important, 

ensuring the proper supports 

were in place to keep her posi-

tion.  

This 

talk 

show 

was a 

chance 

to high-

light 

the 

model of Supported Employ-

ment that Employment Corpo-

rations use in Newfoundland 

and Labrador. Sean talked 

about the model and how it 

helps ensure success for indi-
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Food for 

thought 
Fair isn’t everyone getting the same thing… 

It’s everybody getting what they need to be successful.   

The Supported Em-

ployment Program 

has been helping peo-

ple with disabilities 

find employment for 

the more than 25 

years. If you know 

someone we can help, 

please contact one of 

our local offices to-

day.  
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 Exemplary Employers Equals SES Success… 

M-RON’s Supported Employment 

Services Program is proud to 

acknowledge Atlantic Grocery Dis-

tributors and Powell’s Group for 

hiring individuals with Intellectual 

Disabilities to work at both Atlantic 

Grocery and all three Powell’s loca-

tions in Bay Robert’s, Hr. Grace and 

Carbonear. 

Atlantic Grocery Distributors and 

Powell’s group acknowledges indi-

viduals with intellectual disabilities 

as equal contributors to society and 

the workplace and is a great exam-

ple of an equal opportunity em-

ployer within the Baccalieu Trail.  

Atlantic Grocery Distributors has 

been employing individuals from the 

Supported Employment Program 

since 2009.  At that time, the group 

employed one individual from the 

program and as of February 2015 

they are employing six individuals 

with intellectual disabilities, with and 

without co-workers, for in stock 

clerk/custodian and janitorial posi-

tions. 

Atlantic Grocery and Powell’s Group 

have seen firsthand that individuals 

with disabilities are the same as any-

one else and get the job done  

An inclusive workplace is a title that 

fits the Atlantic Grocery and Powell’s 

Group quite well! 

  
 

SET Mentoring welcomes new coordinator 
 

Supported Employment Newfoundland and Labrador would like to welcome Katty Gallant as the new Students Exploring 
Through (SET) Mentoring Coordinator. Katty started work with NLACL on February 4th.  

 

SET Mentoring, a Newfoundland and Labrador Association for Community Living  initiative, is an in school opportunity to in-
volve students who face barriers such as intellectual, social and emotional; and help them explore future options in career, 
community and post-secondary. So far, SEDLER, Green Bay Community Employment Corporation, Exploits Valley Employment 
Corporation and Gambo and Area Employment Corporation, along with the schools within their regions and the Department of 
Advanced Education and Skills are involved with the project.  

 

Katty has a wealth of experience and knowledge working with youth who face barriers and assisting them with transition to 
employment.  Welcome Katty! 

Jordan Janes who is employed at 

Powell’s in Bay Roberts . 
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From the clients pen... 
Editors Note:  

This is an unedited poem from a client in Bonavista. The Insider 

has been grated permission to share it with our readers. 

Twillingate hosts 1st Annual Christmas Appreciation Event 
This past December, the Twillingate Division of Gambo and Area Employment Corporation hosted their 1st Annual 
Appreciation Christmas event for clients, employers and special guests. There were 40 people in attendance. A local 
entertainment group, The Split Peas, performed during the evening.  It was a very successful night. 

Thelma Stuckey, Employment Counselor, was pleased to be able to host such an 
event.  Having just recently joined services with Gambo, funding had become 
available to host  this Christmas function. “This was the first time since we began 
12 years ago 
in the 
Twillingate 
and New 
World Island 
area that 

funding was made available to host this wonderful 
event. We were quite pleased.” 

Employers recognized 
Gambo and Area Employment Corporation 
recently held their Annual Appreciation 
event in Gambo. Approximately 120 individ-
uals were in attendance. At the event, em-
ployers Rick and Lilly Brown of Gambo Save 
Easy were recognized for their continued 
commitment to Supported Employment. 

This milestone for the Brown’s has seen 
them support the program continuously by 
hiring individuals for the past 15 years. This 
supportive employer was thanked for re-
moving barriers so that individuals could 
work and contribute financially to their 
communities and for making the community 
of Gambo so inclusive. 



 

 

Please join the hundreds of businesses province –wide that 

have become equal opportunity employers. Look us up 

online and contact one of your local SENL offices today.  

If you have questions about the qualifications of our pro-

gram for you or someone you know, contact your local Sup-

ported Employment office today, or find our information on 

the web.   

Organization 

We’re on the Web! 

Visit us at www.senl.ca 

A Community Walking Together 

On October 23, 2014 the Green Bay Community Employment Corporation along with Life Unlimited for Older Adults, Care2Ride 

program and the Green Bay Association for Community Living held a community walk in Springdale. 

We met at Springdale’s Town Hall where Mayor Harvey Tizzard signed a proc-

lamation stating that October is Community Living Month. Then to celebrate 

inclusion in our community, we walked to the Manual Hall escorted by the 

RCMP and the Springdale Fire Department.  

Upon our arrival lunch was served.  At this time, we heard from speakers Pat 

Jim from MHA Kevin Pollard’s Office , Micheal Hunter from SET (Students Ex-

ploring Through Mentoring) and Jason Sparkes from Care2Ride .  

The purpose of the Community Walk is to promote the inclusion of people with disabilities in the labour market, promote com-

munity inclusion and inclusive education. Following our theme, “A Community 

Walking Together” we certainly have come a long way in the past few years with 

our partners.  

The event ended with the cutting of the cake.    

Thanks to all who participated and made our event a success. 


